COUNTY
pUBEC

’@F_ﬁ] CAIREAX CONTINUING CONTRACT WITH PROFESSIONAL PERSONNEL
s SCHOOLS

and Ellen T. Reilly (Employee), ____(Emp.#).

The Schoot Board agrees to employ and the Employee agrees to accept such employment (n the position of
(Position), subject to the authority of the Schooi Board, under the supervision and
direction of the Division Superintendent, By entering into this contract, the Employee certifies that all of the quatifications

fora Pnncipal, HS (Position) have been met and that the Empioyee’s resume and other
application materials are acourate, The School Board and the Emplayee agree to the following employment conditions:

EMPLOYMENT CONDITIONS
1, The services to be performed hereunder shall bepin on July 01, 2015 (month, day, and year), and terrﬁmate on the last day

THIS CONTRACT is between the FAIRFAX COUNTY SCHOOL BOARD {School Bﬂﬂrdi

of the 2015-2016 {schaool year). In the event this contraci is terminated prior to the end of the cnmral:t permci paynient
will be made for services rendered. L TR
2. The annual salary lor the full 2015-2016 {school year), based on 260 [daya), o 032 {degr’m or job group),

14 {(step), and a factorof __ 1,000 .is _$136,346,00 (amount). Any compensation changes shﬂnll be provided by a separate
salary notification, The schedule of paymemts under this contract shall be in 10 monthly sajariéd. mstalimenls beginning the last

business day of September for a 9 1/2-, 9 3/4-, 10-, 10 14-, or 10 1/2-month contmct in ]l monihly salaried
installments beginning the last business day of August fm an 1l-month cuntmct, and 12 motithly salaried instalments
beginning the last business day of July for a 12-maonth contract, 1f the Emplnyea hegius einployment after the first scheduled
contract workday, ends prior to the iast schedufed contract workday, has an ampluyment change alfecting annual salary, has
unexcused absences from duty or has other absences for which the employee is tiot ¢ntifled to paid leave, all prorations (o pay
shall be made as a percentage of monthly salary in accordance with the current version of Regulation 5610, Pay of Personnel, and
the latest version of Notice 4421, School Calendar, The Schooi: Bﬂard will withheld all required contributions deemed
mandatory by federal and state law, and School Board regulnlmns "These may include but are not limited to Social
Security, Medicare snd income withholding taxes; retirements; insumnces and others requited by kaw or regulation. Contributions
for certain benefit plans and voluntary programs will be. wuhheld i installments as noted in the current versions of
Repafation 4710, Benefit Plan Contributions and Salary- Deductmns gnd Regulation 5610, Pay of Personnel.

When schools are closed as a result of inclement yreather - ﬂr fnr nther cause, the School Board may requite such loss of time fo be
made up within the school ferm or may extend thr:.: s:hur.ll term wttlmut additional compensation,

This condract is confingent upon approval b}* the guw:mmenl appropriafing body of an annual hudget sufficient to fund the
Emplﬂ}me's position and may be dlsmmmued in acmrdmma with Section 22.1-99, Section 22.1-304, Section 22.1-307, or otherwise

in accordance with law.

3. The Employee shall perform sach pertmeut dl.lIIES during the periad of this coniract as are deamed necessary by the Schoo} Board,
Division Superintendent, or their d&slgnees l'he Employee shall attend all assigned meetings during the hours of school operation; be
at school during the howrs of school uperaunn, and be present at school or at other locations during such times as the Schoo! Boaed,
Division Superintendent, ﬂimr demgneas ©r the Employe¢'s principal or program manager may direct in cornection with school
events or activities. The: Employae accepts these professional obligations and responsibilities and undersiands that duties may be
assigned that will requirg participation and attendance outside the hours of school operation in accordance with the applicable FCPS

rules, regulatmm and puhmes

4. 1Mmmmmgt_g_@mfmmnal obligations and responsibilities; comply with provisions of the Constitutions of
Virginia and the:United: States, federal law, the Code of Virginia, the Virginix State Board of Education regulatmns. and with the

Superintendent, and their designees reserve the right to change the rules, regulations, and policies of the school sysiem as

\/ rules, regulations, and policies of the school sysiem, The Ewmployee undersiands st sgrees that Whe School Board, Division

they deem nccessary, ai any time. The Employee will be provided with appropriate notice, as practicable, prior to the implementation
of any such changes.

5. The Division Supenntendent shall have authority to assign an Employes 1o a posilion for which Employee is qualificd in the
school sysiem and may reassign an Employes to any school or work tocation within the division during the term of this coniract
provided no such reassignment shall adversely affect the salary of the Employee under the contract for the school year in which the
contracd is valid.

6. The School Board, upon recommendation of the Division Superintendent, may place an Employee on probation, or may dismiss,
norenew, suspend, in accordance with the Code of Virginia and school system policies and regulations, paying for services rendered

in accordance with this agreement to date of dismissal.

HR-001 (3/15)

Ty

LT FrL

el b




7. A request to resign that is submilted afler April 15 that is lo take effect prior to the following schoal year, or that is to take effect
during the school year in which the Employee submits the request, must include the reason for the resignalion. Any request that is
submitted: (i) after June 15, to take effect prior to the tern of the fotiowing school year's contract, or (i) to take effect during the
school year in which the Employee submits the resignation request, is not in ¢compiiance with the notice requirements of this contract
and will not be accepted uniess the lnle notice was due to extraordinary circtimslances beyond the control of the Employee. If the
Division Superintendent or designee determines that the Employee did not have gooed cause for the late resignation, the School Board
or Division Supetintendent may accept or reject the resignation request, If the request is accepted, the Division Superintendent or
Sthool Board will, absent an express agresment otherwise, impose the following conditions:

a. The Employes shall not be eligible for reemployment with the schoel system,

b. In response to reference requests, the school system will advise that the Employee resigned his or her position without
adequate notice and in breach of contract.

If the School Board or Division Superintendent rejects the Employee's request to resign, and the Employee ::_I:‘Ilﬂﬂﬂlhﬂlﬂﬁﬂ declines to
revoke his or her request to resign, 1he School Board may dismiss the Employee for breach of contract and abandonment of position.
A recommendation to revoke the Employee's license may be made as provided for in the Code uf Vugtma Ctmdlimm {a} and (b)

above also shall be imposed. i,
g This comract shall be null and void and of no further force or effect if the Employee is not thglble under federal or stale- law to work
in the United States. gy

9. The provisions of this contract supersede the provisions of any previous coniract entered mtu f‘nr lha pmpnse of employment.

19, Failure of the Employee to fulfill this contract may constitute sufficient gr&unds fnr the termmatmu of the contract by the
School Board.

1]. The Employee shall weet, in full, state 1eacher licensure requirements for the p-ﬂﬂliﬁﬂll -Iié'hi within the time Hmits imposed by the
regulations of the Virginia State Board of Edwcation, the school division, andfor the Southern Association for Accreditation of

Schools and Colleges. This contract is null and void if at any point qu'ring fhe term of this contract, the Employes docs not hold a
valid license as defined in the regulations of the Vieginia State Board of, Educaimn

i2. This contract of employment shall remain in full force’ ami effect fmm year-to-ycar subject to the provisions of the
Constitutions of Virginia and the United Stales, federal taw, ﬂlﬂ E‘ode of Virginia, the Virginia State Board of Education regulations,
and with the rules, regulations, and policies of the school system, as modified by mutual consent, by operation of law, or pursuant to

school division policy. 5.3_

13. The Employee agrees that any disputes related to thls Wl‘ltl&ﬂt shail be govemed by the rules and regulations of FCPS and the laws of
the Commonwealth of Virginia, PR 1

ﬁj‘w i - (LS) (2&;:” @4 et S LS)

Chairman of the Schoal Bnarc! Clerk of the School Board
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-------- FAIEAX CONTINUING CONTRACT WITH PROFESSIONAL PERSONNEL

THIS CONTRACT is behween the FAIRFAX COUNTY SCHOOL BOARD (School Beard)

and Christopher M. Weise (Employee), __|_ (Emp.#).

The School Board agrees to employ and ihe Employee agrees to accept such employment in the position of
Tenchet {Position), subject to the authority of the Schoot Board, under the supervision and
direction of the Division Supetintendent. By entering into this coniract, the Emplovee certifies that all of the qualifications

fora Teacher {Position} have been met and that the Employea’s resume and otler
application materials are acourate, The School Board and the Employee agreo o the following employment conditions:

EMPLOYMENT CONDITIONS

1.

The services to be performed hereunder shall begin on ___ Aupyst 14, 2015 (month, day, and year), and h:niﬁnate on the last day
of the 2015-2016 {school year), in ihe event this comdract is terininated prior lo the end of the coutraﬂ p&rmﬂ payment
will be made for services rendered, S

The annual salary for the foil ~ 2015-2016 (schiool year), based on_208 (days), EA*""{ 15" (degﬁae or job group),

i1 (step), and a factorof _ 1 000 ,is _$65,234.00 __ (amount). Any compensation chaiiges shal[ be provided by a2 separaic
safary notification. The schedule of payments under this contract shall be in 10 monthly ssiaried installments beginning the kst
business day of September for a 9 V2, ¢ 34-, 10-, 10 1/4-, or 10 I/2-month contfact; in 11 monthly salaried
installments bepinning the last business day of Awgust for an 1l-month l:ﬂnlracl and 12 monthly salaried installments
begitning the last business day of July for a 12-month contract. 1f the E-t't'lp]ﬂ}'ﬁﬂ br:gms Emp]{}}fﬂlﬂnt after the first scheduled
contract workday, ends prior lo the last scheduled contract workday, has an'émployment change affecting annual salary, has
unexcased absences from duty or has other absences for which the employee is"ﬁm etititled to paid leave, all provations to pay
shall be made as a percenlage of monthly salary in accordance with the current version of Regulation 5610, Pay of Personnel, and
the latest version of Notice 4421, School Calendar, The School Buard will withhold all required contributions deemed
mandatory by federal and state law, and Schoot Board regulatmnﬂ “These may include but are not limited to Social
Security, Medicare and income withholding taxes; refirements;- iusurmmes -ﬁnd others required by law or regulation. Contributions
for certain benefit plans and  voluntary programs will be; mlhhtlc;l in installments as noled in the cwrent versions of
Repulation 4710, Benefit Plan Contributions and Salary Deductmns am:l Regulation 5610, Pay of Personnel.

When schools are closed as a resuit of inclement weather qr fﬂr ﬂther cause, the School Board may require such loss of Gime 1o be
made up within the school term or may extend thﬂ sclmul term wnﬂmut additional compensation,

This contract is contingent upon approval hy llm gﬂw:mmem appropriating body of an amnual budget sufficient to fund the
Employee’s position and may be dlsmnhnued in accnrdance with Section 22.1-99, Section 22.1-304, Section 22,1-307, or otherwise
in accordance with law, R

The Employee shall perfonn such pemnﬂnt dullr..s during the period of this contract as are deemed necessary by the School Board,
Division Superintendent, or their d&ﬂigﬂﬂﬂs The Employee shall attend all assigned meetings during the hours of schieol operation; be
at ychool during fthe hours of school uperanun and be present at school or at other locations during such times as the School Board,
Division Superintendent, lhmr dcsgnm or the Employee's principal or program manager niay direct in connection with school
events or activities. The Emplo:,ree accepts these professional obligations and I‘ESpDHEih]IIIIﬂS and understands that duties may be
assigned that will require participation and attendance outside the hours of schoet operation in accordance with the applicable FCPS
nules, regu]ahnns, and puhcm

The Fmplnyee Ii.n'th:r agrees to meet atl professional obligations and jons of the Constitutions of

Virginia and the: Umijm&mwwﬂmwm
rules, regulations, ‘and policies of the school system.. The Employee understands. and agrees that the Schoo! Board, Division

Superinlendent, aud_their designees feserve the right to chanpe the rules, regulations, and policies of the school system as

they _deem necessary, at any time. The Employee will be provided with appropriate notice, as practicable, prior to the implementation
of any such changes.

The Division Superintendent shall have authority to assign an Employee to a position for which Employee is quatified in the
school system and may reassipn an Employee jo any school or work location within the division during the term of this contract
provided no such reassignment shall adversely affect the salary of the Employee under the contract for the school year in which the
contract is valid.

The School Board, »pon recommendation of the Division Superinteideni, may place an Eniployee on probation, or may dismiiss,
nonrenesy, suspend, in accordance with the Code of Virginia and school system policies and regulations, paying for services rendered
in accordance with 1his agreement to date of distmigsal,
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7.

10.

12

13,

A request to resign that is submitted aRer April 15 that is to take effect prior to the following schoof year, or {hat is (o take effect
during the schoo! year in which the Employee submils the request, must include the reason for the resi gnation. Any request that is
submitted: (i) aftsr June 13, to take effect prior to the term of the following school year's contract, or (i) to take effect during the
school year in which the Employee submits the resignation request, s not in compliauce with (e notice requirements of this contract
and will not be accepted unless the late notice was due to extraordinary circumstances beyond the contro! of the Employee. If the
Division Superintendent or designee determines that the Employee did not have good cause for the late resignation, the School Board
or Division Superintendent may aceept or reject the resignation request. If the request is accepted, the Division Superintendent or
School Board will, absent an express ngreement otherwise, impose the following conditions:

& The Employee shall not be elipibfe for resimployment with the school system.

b, In response to reference requests, the school system will advise that the Employee resigred his or her position without
adequate notice and in breach of contract.

IT the School Board or Division Supetintendent rejects the Employee's request to resign, and the Employee nonetheless declines to
revoke his or lier request to resign, the School Board may dismiss the Employee for breach of contract and abandonment of position.
A recommendation to revoke the Emiployee's license may be made as provided for in the Code of Virﬁ?ﬁia.___._._ﬂmditimls {a) and (b)
above also shall be imposed. PR T

This contract shall be null and veid and of no further force or effect if the Employee is not eligible under federal or state law to work
in the United States. e, W L

The provisions of this contract supersede the provisions of any previous centract eslered i_j_i;a for lhe pl-lll:'.:]..';l?SE of employment.

ST
EOMTS

Failure of the Employee 1o fulfiil this contract may constitute sufficient grn;y{df"fdrﬁ?hiha ‘términation of the contract by the
School Board.

The Employee shall meet, in full, state teacher lcensure requirements for the position held within the time Limits imposed by the
regulations of the Virginia State Board of Education, the school division, and/ar the Southern Association for Accreditation of

Schools and Colleges. This coniract is nuli and void if at any point qufing_ i:!i@:term of this contract, the Employee does not hold a
valid license as defined in the regulations of the Virginia State Board of Education.

This contract of employment shall remain in full fnn:gf—:'i andelfect “from year-to-year subject (o the provisions of the
Constitutions of Virginia and the United States, federal [a}!, the Code of Virginia, the Virginia State Board of Education regulations,
and with the ules, regulations, and policies of the school ﬁjr_gteiii,.ﬂs__mﬂdifind by mutual consent, by operation of law, or pursuant to
school division policy.

The Employee agrecs that any disputes related to.this contract 3hall be governed by the rules and regulations of FCPS and the faws of
thc Commonwealth of Virginia. PO )
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Chairman ef the School Board ™~ ™. "™ Clerk of the School Buitd
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